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OVERVIEW

Ensuring the fair deployment of new women sport officials and providing appropriate support is crucial to 
their success and retention. 

 Here are some steps to help achieve this:

1. Inclusive recruitment and selection:
Ensure that the recruitment and selection processes for new women sport officials are inclusive and free 
from bias. Implement strategies to attract a diverse pool of candidates, including women, through targeted 
outreach, partnerships, and communication channels. Use objective criteria and standardised assessments 
to evaluate candidates’ skills and potential, avoiding any discriminatory practices.

2. Mentorship and buddy system:
Pair new women sport officials with experienced officials who can serve as mentors or buddies. These mentors 
can provide guidance, support, and advice as new officials navigate their roles. They can offer feedback, help 
build confidence, and assist in addressing any challenges or concerns that may arise. Regular check-ins and 
opportunities for mentorship meetings can enhance the support provided.

3. Training and development programs:
Offer comprehensive training and development programs specifically designed for new women sport 
officials. These programs should cover technical skills, laws/rule knowledge, game management, and 
communication techniques. Provide opportunities for practical on-field experience and simulated scenarios 
to build confidence and competence. Tailor training to address any unique challenges or concerns that 
women officials may face.
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4. Ongoing support and feedback:
Establish a system of ongoing support and feedback for new women sport officials. This can include regular 
performance evaluations, constructive feedback from supervisors and mentors, and opportunities for self-assessment 
and reflection. Provide resources, such as law/rule books, instructional videos, and online platforms, to assist with 
continuous learning and development.

5. Networking and community-building:
Facilitate opportunities for new women sport officials to connect with each other and form a supportive community. 
This can be achieved through informal / formal networking events, online forums, or workshops where they can share 
experiences, discuss challenges, and exchange best practices. Encourage participation in women sport officiating 
associations or affinity groups to foster a sense of belonging and provide additional support.

6. Addressing bias and discrimination:
Create a zero-tolerance policy for bias, discrimination, or harassment within the officiating community. Ensure that all 
officials, including new women sport officials, are aware of their rights and avenues to report any incidents. Establish 
protocols for handling complaints and take swift action to address and rectify any issues that arise.

7. Celebrating achievements and visibility:
Recognise and celebrate the achievements of new women sport officials, both within the officiating community and 
in public forums. Highlight their contributions, milestones, and success stories to inspire and motivate others. This 
recognition can help increase the visibility of women officials and showcase their competence and value to the sport.

8. Regular feedback loops:
Establish regular feedback loops to gather input from new women sport officials on their experiences, challenges, 
and suggestions for improvement. This can be done through surveys, focus groups, or one-on-one conversations. 
Use this feedback to identify areas where additional support or adjustments may be needed in the deployment and 
development process.

By implementing these measures, you can ensure that new women sport officials are deployed fairly and provided with 
the necessary support to succeed in their roles. This creates a more inclusive officiating environment and encourages 
the long-term participation and advancement of women officials in the sport.

3

Pillar 2 /// Sub-Pillar 2.5



>>  CONTENT AREA 1: ENSURE FAIR AND EQUITABLE DEPLOYMENT OF WOMEN 
SPORT OFFICIALS WITHIN DEVELOPMENT PATHWAYS

Deploying women sport officials in a fair and equitable way requires intentional efforts to address gender 
disparities and biases. 

 Here are some strategies to ensure fair and equitable deployment:

1. Representation in decision-making:
Include women in decision-making processes related to sport officiating assignments. This can involve having 
women representatives on selection committees or panels responsible for assigning sport officials to games 
or events. Ensure that the decision-making body reflects diversity and is committed to equitable deployment.

2. Clear and transparent criteria:
Establish clear and transparent criteria for sport officiating assignments. These criteria should be based on merit, 
skills, experience, and performance rather than gender. Ensure that the selection process considers objective 
factors such as qualifications, expertise, availability, and any specific requirements of the game or event.

3. Eliminate gender biases:
Implement measures to eliminate conscious and unconscious biases in the deployment process. Provide 
training and awareness programs for sport officials, administrators, and decision-makers to recognise and 
overcome biases related to gender. Encourage a culture of fairness, objectivity, and inclusivity in all aspects 
of officiating.

4. Diverse representation in officiating leadership:
Foster diversity and inclusion in officiating leadership roles. Ensure that women have the opportunity to hold 
leadership positions within sport officiating sectors, organisations or bodies. Having women in leadership 
positions can influence decision-making processes and promote equitable deployment of sport officials.

5. Mentorship and development opportunities:
Offer mentorship and development programs specifically designed to support and promote women sport 
officials. Pair them with experienced mentors who can provide guidance, advice, and support in navigating 
their officiating careers. Provide opportunities for skill development, training, and advancement to ensure 
that women sport officials have the necessary tools and resources to succeed.

6. Collaboration with associations and organisations:
Collaborate with women sport officiating associations or organisations that advocate for gender equity 
in sport officiating. Work together to identify and address barriers, share best practices, and promote 
opportunities for women sport officials. Leverage the collective efforts to create a more inclusive environment 
for deployment.

7. Regular evaluation and monitoring:
Regularly evaluate the deployment process to assess its fairness and equity. Monitor the representation and 
progress of women sport officials in different levels of officiating and identify any disparities or areas for 
improvement. Use data and metrics to measure progress and inform decision-making.

8. Open communication and feedback:
Encourage open communication channels between sport officials, administrators, and decision-makers. 
Create a safe and inclusive environment for officials to provide feedback, voice concerns, and share 
experiences. Actively seek feedback from women sport officials to understand their perspectives and address 
any challenges they may face in the deployment process.
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9. Celebrate successes and promote visibility:
Celebrate the achievements and contributions of women sport officials at all levels. Recognise their 
accomplishments through awards, acknowledgments, and public recognition. Promote their visibility through 
media coverage, social media, and other platforms to inspire and motivate others.

By implementing these strategies, you can work towards deploying women sport officials in a fair and 
equitable manner. It is important to continuously assess and adapt these strategies to address any evolving 
challenges and ensure sustained progress in promoting gender equity in sport officiating.

Top Tips

1. Ensure women are involved in the decision-making process related to deployment and assignments.

2. Create a clear, open and transparent criteria for deployment and assignment.

3.  Work with sport organisations to ensure there are no biases or barriers to the deployment of women 

sport officials.

4. Continue to monitor and evaluate the effectiveness of the deployment process to ensure fairness.

5. Ensure clear communication lines are open to all key stakeholders in the deployment process.
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>>  CONTENT AREA 2: DESIGN A BESPOKE INDUCTION PROGRAMME FOR  
WOMEN SPORT OFFICIALS INCLUDING INTEGRATION INTO THE SECTOR, 
APPOINTING ETC.

Designing a bespoke induction program for women sport officials that focuses on their integration into the 
sector and addresses specific needs and challenges can help create a supportive and inclusive environment. 

 Here are steps to consider when developing such a program:

1. Assess Needs and Challenges:
Conduct a needs assessment to identify the unique needs and challenges faced by women sport officials 
in the sector. This can be done through surveys, interviews, and focus groups with current and aspiring 
women sport officials. Gather insights into areas such as skill development, networking opportunities, work-
life balance, and addressing gender-specific barriers.

2. Establish Program Goals:
Based on the needs assessment, define clear goals for the induction program. These goals could include 
promoting gender diversity and inclusion, providing support and mentorship, enhancing skills and knowledge, 
and fostering a sense of belonging and community.

3. Provide Orientation and Sector Knowledge:
Start the induction program with an orientation session to introduce women sport officials to the sector’s 
structure, laws/rules, policies, and opportunities. Provide an overview of the different roles, pathways, 
mentors, support mechanisms in general and career progression options available. This will help them 
understand the sector’s landscape and make informed decisions.

4. Assign Mentors and Support Networks:
Pair each woman sport official with a mentor who can guide and support them during their initial period 
in the sector. Mentors can provide advice, share experiences, and help navigate challenges. Additionally, 
facilitate the formation of support networks or affinity groups where women sport officials can connect, 
share experiences, and support one another.
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5. Address Gender-Specific Barriers:
Include sessions or workshops that specifically address gender-specific barriers and challenges. This can 
cover topics such as overcoming stereotypes and biases, building confidence and assertiveness, managing 
work-life balance, and addressing any systemic issues that affect women officials’ progression.

6. Skill Development and Training:
Offer training sessions or workshops that focus on developing the necessary skills for sport officiating. This can 
include areas such as law/rule interpretation, decision-making, conflict resolution, effective communication, 
and leadership skills. Ensure that the training is tailored to the specific needs and challenges identified for 
women sport officials.

7. Networking and Relationship Building:
Create opportunities for women sport officials to network and build relationships with other sport officials, 
administrators, and stakeholders within the sector. This can be done through networking events, panel 
discussions, conferences, or social gatherings. Encourage participation in relevant industry associations or 
organisations that provide networking platforms. This could also include informal support networks including 
family and friends, neighbours and community and online communities. Although these are less structured 
networks they should be encouraged and developed by the federations to offer more support, advice and 
help where it is needed.

8. Enhance Knowledge of Safeguarding and Inclusion:
Provide training and resources on safeguarding practices, ethics, and inclusion. Ensure that women sport 
officials are aware of protocols and guidelines for maintaining a safe and inclusive environment for all 
participants. Promote awareness of diversity, inclusion, and cultural sensitivity to foster an inclusive 
officiating environment.

9. Monitor and Evaluate the Program:
Continuously monitor and evaluate the effectiveness of the induction program. Gather feedback from 
participants to assess their satisfaction, identify areas for improvement, and measure the program’s impact 
on their integration and success in the sector. Use this feedback to refine and enhance the program in 
subsequent iterations.

10. Encourage Ongoing Support and Development:
Recognise that induction is just the beginning of a woman sport official’s journey. Encourage ongoing support 
and development through regular check-ins, career progression discussions, access to further training and 
educational opportunities, and creating pathways for advancement within the sector.

By following these steps, you can design a tailored induction program that addresses the unique needs and 
challenges of women officials, fosters their integration into the sector, and supports their long-term success.

Top Tips

1. Identified through the research, the needs of women sport officials and include in their induction.

2. Ensure included in the induction is the orientation of the role of a sport official within their sport.

3. Include areas such as possible gender specific barriers and biases.

4.  Ensure relevant skills training and development are included in the induction to ensure the woman 

sport official is fully prepared for the role.

5. Ensure there is a clear progression built into the induction for women sport officials to strive towards.
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>>  CONTENT AREA 3: GOOD PRACTICE IN INDUCTING NEW WOMEN SPORT OFFICIALS

Inducting new women sport officials is a critical step in setting them up for success and creating an inclusive 
and supportive environment. 

 Here are some good practices to consider:

1. Welcome and orientation:
Provide a warm and inclusive welcome to new women sport officials. Introduce them to key individuals within 
the sport officiating community, including administrators, mentors, and fellow officials. Orient them to the 
organisational structure, policies, and procedures, as well as any specific protocols or guidelines relevant to 
their role.

2. Mentorship and buddy system:
Assign experienced sport officials, both men and women, as mentors or buddies to new women sport 
officials. These mentors can provide guidance, support, and advice as they navigate their roles. They can 
help new officials acclimatise to the environment, understand the expectations, and address any challenges 
they may encounter.

3. Training and education:
Offer comprehensive training programs that cover the laws/rules, regulations, and technical aspects of the 
sport. Provide specific training sessions or workshops that address any unique challenges or considerations 
for women sport officials. This can include sessions on communication techniques, dealing with gender 
biases, or managing specific situations that may arise in the sporting environment.

4. Practical experience and observation:
Provide opportunities for new women officials to gain practical ‘on-field’ experience. Pair them with 
experienced officials during games or events, allowing them to observe and learn from their peers. Gradually 
increase their responsibilities and provide constructive feedback to help them improve their skills and 
confidence.

5. Clear role expectations:
Clearly communicate the expectations and responsibilities of the new women sport officials. This includes 
their roles during games or events, adherence to laws/rules and code of conduct, reporting procedures, and 
any administrative tasks they are responsible for. Provide written materials or handbooks that outline these 
expectations for easy reference.
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6. Ongoing support and feedback:
Establish a supportive environment that encourages open communication and regular feedback. Schedule regular 
check-ins with new women sport officials to discuss their progress, challenges, and areas for improvement. Provide 
constructive feedback and guidance to help them develop their skills and build confidence.

7. Networking and community-building:
Facilitate opportunities for new women sport officials to connect with each other and build relationships within the 
officiating community. Encourage their participation in networking events, workshops, or online forums where they 
can share experiences, ask questions, and receive support from their peers.

8. Recognition and celebration:
Recognise and celebrate the achievements and milestones of new women sport officials. Highlight their contributions 
to the sport through internal announcements, social media platforms, or recognition ceremonies. This helps create a 
sense of accomplishment and motivates them to continue their officiating journey.

9. Ongoing development opportunities:
Offer continued development opportunities for new women sport officials to enhance their skills and knowledge. 
This can include access to further training, workshops, mentorship programs, or leadership development initiatives. 
Encourage their participation in officiating conferences, seminars, or webinars to stay updated with the latest trends 
and best practices.

10. Feedback and evaluation:
Regularly seek feedback from new women sport officials about their induction experience and their suggestions for 
improvement. Use this feedback to refine and enhance the induction process for future officials. Conduct periodic 
evaluations to assess their progress and identify areas where additional support or training may be needed.

By implementing these good practices, you can ensure a positive and inclusive induction process for new women sport 
officials, setting them up for success in their officiating roles.

Top Tips

1. Ensure there is a warm welcoming environment for the new women sport official to enter in to.

2.  Use existing sport officials as ‘buddies’ to guide and support the new woman sport official as they enter the 

officiating sector.

3.  Use ‘livid’ experiences to identify some of the challenging situations the new woman sport official may come 

across in the early part of their officiating journey.

4. Be sure the new woman sport official is aware of the administration expectations of the role.

5.  Create an open communication whereby the experience of the new women sport officials can be monitored and 
evaluated.
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