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THE SECTOR APPROACH

AllAll mainmain stakeholdersstakeholders toto workwork togethertogether toto::

�� OrganiseOrganise thethe SportSport andand ActiveActive LeisureLeisure SectorSector atat EUEU
levellevel

�� ToTo respondrespond toto thethe VETVET challengeschallenges

�� ToTo establishestablish aa frameworkframework forfor workforceworkforce developmentdevelopment
andand LifelongLifelong LearningLearning throughthrough EQFEQF

�� ToTo implementimplement thethe EUEU WhiteWhite PaperPaper onon SportSport

�� ObjectivesObjectives:: mobility,mobility, transparency,transparency, recognitionrecognition ofof
qualifications,qualifications, competencescompetences andand skills,skills, linklink betweenbetween
employmentemployment andand training,training, careercareer pathwayspathways etcetc
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KEY MESSAGES

�� EQFEQF presentspresents anan opportunityopportunity forfor SportSport

�� SportSport mustmust bebe involvedinvolved inin thethe developmentdevelopment
andand implementationimplementation ofof thethe EQFEQF

�� TheThe developmentdevelopment ofof aa commoncommon VETVET strategystrategy
forfor thethe SportSport andand ActiveActive LeisureLeisure sectorsector isis aa

prioritypriority

�� ThereThere isis aa needneed toto provideprovide strongstrong leadershipleadership
atat aa EuropeanEuropean levellevel inin thethe SectorSector

�� SportSport andand ActiveActive leisureleisure isis alreadyalready leadingleading
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EQF IS CENTRAL TO EU POLICY

�� LisbonLisbon StrategyStrategy ((20002000))

�� BolognaBologna ProcessProcess –– HEHE

�� CopenhagenCopenhagen ProcessProcess –– VETVET

�� LifeLife LongLong LearningLearning –– ECVET/EQFECVET/EQF

�� FocusFocus forfor nationalnational systemssystems

�� EUEU WhiteWhite PaperPaper onon SportSport ((20072007)) andand PierrePierre

dede CoubertinCoubertin ActionAction PlanPlan

�� LisbonLisbon TreatyTreaty
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�� EQFEQF offersoffers aa EuropeanEuropean “Point“Point ofof Reference”Reference” forfor
nationalnational qualificationsqualifications –– nationalnational andand EuropeanEuropean
impactimpact

�� EQFEQF offersoffers transparencytransparency toto academicacademic qualificationsqualifications

�� EQFEQF supportssupports transfer/mobilitytransfer/mobility ofof studentsstudents betweenbetween
coursescourses andand academicacademic institutionsinstitutions

BUTBUT

ONON ITSITS OWN,OWN, EQFEQF DOESDOES NOTNOT HELPHELP INDIVIDUALSINDIVIDUALS
MOVEMOVE FROMFROM EDUCATIONEDUCATION TOTO EMPLOYMENTEMPLOYMENT
SECTORSSECTORS NEEDNEED TOTO TAKETAKE THETHE LEADLEAD

�� AA sectorsector (employers(employers workingworking together)together) mustmust definedefine
thethe jobsjobs theythey offeroffer inin termsterms ofof thethe skills/knowledgeskills/knowledge
(competences)(competences) theythey expectexpect

Why do we need to implement EQF?
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THE SECTOR APPROACH FROM 
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�� WhatWhat isis offeredoffered inin thethe academicacademic fieldfield isis notnot
enoughenough regardedregarded asas relevantrelevant byby employersemployers
andand federationsfederations

�� TalentTalent isis wastedwasted:: therethere isis nono clearclear careercareer
structurestructure andand graduatesgraduates cannotcannot findfind

employmentemployment inin sportsport

�� TheThe economiceconomic andand employmentemployment potentialpotential ofof
SportSport isis notnot recognised/understoodrecognised/understood

REALITIES AND BARRIERS
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REALITIES AND BARRIERS

�� SportSport isis fragmentedfragmented (by(by sports,sports, byby subsub--
sectorssectors ee..gg.. commercialcommercial // volunteervolunteer // public)public)

–– poorpoor communicationcommunication andand coco--operationoperation

�� SportSport trainingtraining isis aimedaimed atat thethe needsneeds ofof thethe
volunteervolunteer

�� SportSport trainingtraining (in(in mostmost states)states) sitssits outsideoutside
thethe nationalnational qualificationqualification structurestructure forfor mostmost

countriescountries

�� SportSport VETVET isis narrowlynarrowly focussedfocussed
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MAIN CHALLENGES

� To bring together the major stakeholders to work through
consultation

� To ensure the development of a competent workforce with the
right skills in the Sport and Active Leisure sector in Europe

� Take the major opportunity created by EQF to coordinate
qualification & training for VET and HE in the sector

� To raise higher qualification standards within countries, develop
mobility, transparency and mutual trust of qualifications, and
growth of business opportunities

� To strengthen and support professional career pathways and the
voluntary sector

� To make easier the movement between education and
employment & support the Lifelong Learning process
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IfIf sportsport isis toto fulfilfulfil itsits potentialpotential itit needsneeds::

�� AA competentcompetent workforceworkforce (paid(paid && unpaid)unpaid)

�� OfferOffer jobsjobs andand aa careercareer structurestructure

�� ToTo definedefine thethe competences,competences, skillsskills && knowledgeknowledge
neededneeded forfor thosethose jobsjobs

�� ToTo ensureensure therethere areare qualificationsqualifications andand trainingtraining
thatthat equipequip peoplepeople toto workwork inin sportsport

–– ManyMany jobsjobs inin sportsport requirerequire specificspecific

technicaltechnical knowledgeknowledge andand skillsskills (health(health andand
safetysafety isis veryvery important)important)

Why should sport engage with EQF?
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What next? We have the technology!

�� OurOur MethodologyMethodology (technical)(technical)
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What next? A programme of work

OurOur MethodologyMethodology (Political)(Political)

�� CreateCreate aa singlesingle voicevoice withwith thethe EuropeanEuropean WorkforceWorkforce
DevelopmentDevelopment AllianceAlliance (a(a smallsmall beginning)beginning)

�� UndertakeUndertake newnew analysisanalysis ofof LabourLabour MarketsMarkets (EOSE(EOSE
tools)tools)

�� StrengthenStrengthen ourour observatoryobservatory networknetwork

TargetTarget –– anan independentindependent notnot--forfor--profitprofit organisationorganisation toto
leadlead inin eacheach membermember statestate usingusing centralcentral toolstools andand
methodologiesmethodologies thatthat isis recognisedrecognised byby thethe sportsport
ministriesministries

�� StrengthenStrengthen socialsocial dialoguedialogue (or(or employeremployer
organisationsorganisations atat least)least)
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THE WAY AHEAD…

�� StrengthenStrengthen thethe sectorsector approachapproach throughthrough EOSEEOSE andand
thethe AllianceAlliance

�� UpdateUpdate thethe LabourLabour MarketMarket andand SkillsSkills MapMap acrossacross
EuropeEurope

�� ContinueContinue toto agreeagree NationalNational // EUEU CompetenceCompetence
StandardsStandards forfor keykey occupationsoccupations ofof thethe sectorsector

�� AlignAlign sportsport qualificationsqualifications withwith nationalnational systemssystems

�� DisseminateDisseminate andand shareshare goodgood practicespractices toto developdevelop aa
competentcompetent SportSport andand ActiveActive LeisureLeisure workforceworkforce withwith
thethe rightright skillsskills

�� SupportSupport andand strengthenstrengthen socialsocial dialoguedialogue

�� SectorSector partnershippartnership withwith thethe EUEU CommissionCommission
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